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PREAMBLE
This agreement is made and entered into by and between the Superintendent and the
Board of Education of the Oswego City School District and the Association of Administra-
tive Personnel, covering terms and conditions of employment for the period July 1, 1996,
to June 30, 1999. .
J
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~.~ OP!E~~~G ~EGOT~'AT~ONS
Upon written request of either party before December 1, 1998, a mutually acceptable meeting date shall be set ~o open
negotiations by December 1, 1998, for a successor Agreement.
1.2 ~EGOT~AT~~G ~~~T ID>Ef'~~EID>
The following positions shall be included within the Association of Administrative Personnel Negotiating Unit, namely:
High School Principal '.
Middle School Principal
Elementary School Principals
Academy Principal
Supervisor of Health, Physical Education and Athletics
Full Time Assistant Principals
High School
Middle School
Elementary Schools
Director of Special Programs
Any new titles created by the Board of Education during the term of this contract, whose duties are of an Administrative,
Supervisory or Instructional nature and have a community of interest with the job titles included within the negotiating
unit pursuant to this section, shall be added to the titles herein contained upon the effective date of their creation. Any
dispute concerning the issue of community interest shall be resolved through the procedures for representation and
certification established by the Public Employment Relations Board.
1.3 A. Whenever a new position is created within the School System which covers the type of work being performed by
members of the defined negotiating unit, the Association shall be informed and given the opportunity to discuss
with and make recommendations to the appointing authority as to duties to be performed and salary to be paid.
This section, however, shall not require the District to negotiate initial salaries or duties for new positions during the
term of this contract.
1.3 18. Whenever a building administrator position is vacant for more than thirty (30) days, a temporary full time adminis-
trator will be appointed to handle the duties of this position on or before the 31 st day of absence. If a unit adminis-
trator is assigned to fill the vacancy, the vacancy created by this assignment shall also be filled.
1.4 The District agrees to deduct from the salaries of Administrators within this negotiating unit, membership dues or an
equivalent amount provided by law (Agency Fees) and as requested and authorized by AAP. Such deduction shall
be forwarded to the AAP. The AAP shall certify to the District in writing the current rate of its membership dues. Any
change in the rate shall be given to the District thirty (30) days prior to the effective date of any such change.
SECT~ON 2. NEGOT~ATED AGREEMENT
PART ~
2.1 The following goals and guidelines shall be applicable to the relationship between the parties:
2.1.1 The AAP members shall be consulted in all matters affecting their position and jurisdiction unless doing so would
cause the District to breach the confidentiality of negotiations with another bargaining unit.
In addition, AAP members and the Association will advise the Board of Education, central administration, and
'district on negotiations proposals of other employee groups which impact on AAP job responsibilities.
2.1.2 CLASS SIZE AND/OR TEACHER LOAD
The District and the Association of Administrative Personnel recognize that class size and teacher loads am impor-
tant factors in good education and will, whenever possible, subject to space, availability and all other educational
considerations, insure that both class size and teacher loads are of the most effective nature for both teacher and
pupil. However, the final decision as to class size and teacher loads will be made by the District in the best interests
of the pupils.
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2.1.3 SPECIAL SUBJECT TEACHERS, SPECIALISTS, CONSULTANTS
The District recognizes that the District staff will require the assistance of certain specialists in order to carry out
their assigned duties effectively. The Board will se~k and act upon the recommendations of its Superintendent in
this regard in order tO,carry out the duty imposed on the Board by law, namely; "To employ an adequate number of
qualified persons to operate the school system." The appropriate building administrator will be consulted prior to
the placement of any student teachers, tutors, volunteers or other non-certificated personnel in any classroom,
school building or other facilities used for instructional purposes.
'il
2.1.4 TEACHER AND STORAGE SPACE .
Sut)ject to present and future building programs of the district, it is agreed that proper and adequate teaching and
storage space will be provided for all subject teachers and special area subject teachers in particular.
2.1.5 SUMMER CURRICULUM STUDIESIPROGRAMS
The Board of Education and the Association of Administrative Personnel agree that summer programs of curricu-
lum study and revision, and inservice education have proved to be of value, and will be continued in the future as
long as the need for such programs is justified. Insofar as possible, approval of all summer programs - federal,
state, or local sponsored shall be made by April 1 to insure the best possible staff and maximum pupil participation.
2.1.6 PEIRSONNEL FILES
Upon request in writing by an administrator, he/she shall be given complete access to his/her personnel file in the
presence of the Superintendent or his/her designee.
2.1.7 TIMING OF STAFF RECRUITMENT
EVE~ry effort will be made to establish a program of early staff recruitment which will insure a full staff of competent
and fully certificated personnel. .
2.1.8 JOINT STUDY COMMITTEES .
Any study committees established at the Building or District level shall be consistent with the Shared Decision
Making Plan adopted by the Board of Education on February, 1, 1994 and revised on January 16,1996.
PART II .
EVALUATION
The Superintendent shall be responsible for the evaluation of all bargaining unit administrators. Evaluations will be con-
ducted using current praCtices. Changes in evaluation procedures will be done on a mutually agreed basis between the
AAP and the Superintendent. .
PART III
SALARIES AND BENEFITS
2.3 A. SALARIES
1. In each year of this three year agreement, 1996-97, 1997-98, 1998-99,
each administrator's base salary shall be increased 3.25%, except that one half (1 t2) of one (1) percent of the
annual percentage increase will be utilized to implement a Merit Pay Plan for Administrators.
The merit pay plan will be developed and administered by the Superintendent of Schools with full disclosure of the
procedures utilized; the amount of the awards and the names of the administrators who receive them. The Super
intendent shall make such disclosures to the President of the Association.
Merit pay will be awarded in a single check at the end of each contract year and the merit pay distribution shall be
added to the administrator's base pay. .
2. Further, the AAP agrees to enter into a commitment to study the District's Administrative Evaluation Process through
an Administrative staff development procedure. In addition, this procedure will lead to the completion of a mutually
agrE~ed upon instrument which shall be used to effectively evah,Jate the teaching staff of the district.
2.3 B. IN-SERVICE
Any administrator who takes in-service work approved by the Superintendent shall receive $85.00 per credit hour in
3
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1996-97 and $90.00 per credit hour in 1997-98 and '1998-99 to be paid to the administrator in blocks of three (3) credit
hours to be added to his/her base salary.
. ,
.
GRADUATE WORK'
Anyadministrator taking graduate work which has been approved by the Superintendent at an accredited college/
universityand havingsuccessfully completed this work,shall have all tuitioncost reimbursed to him/herby the District.
C. STIPENDS, 1996-1999
Doctorate Degree
Master's Degree
$2,643.00
928.00
Certificate of Advanced Study 532.00
Longevity - After 20 verifiable years in
NYS Teachers' Retirement System 532.00
Longevity - After 25 verifiable years in
NYS Teachers' Retirement System 794.00
Nostep 322.00
2.3.1 MILITARYSERVICESALARYCREDIT
1. Militaryservice salary credit shall be granted as follows:
Eleven months or less - no credit .
Twelve through twenty-three months - one step credit
More than twenty-three months - twosteps credit
2. Allmilitary service must have terminated with an honorable discharge in order to be credited.
The above shall determine the position on the administrator's salary schedule for the individual which shall be used in
computing his/her salary as an Administrator.
2.3.2 INSURANCE
Any improvements in the Health Insurance Plan or sick leave plan for teachers during the July 1, 1996-June 3D, 1999
years shall become a part of this contract for the same year(s).' .
2.3.3 SAVE HARMLESS .
For any year of the contract, any member of AAP shall not receive a salary less than that of the previous year for the
same job assignment.
2.4 EARNED BENEFIT
Those administrators who submit an irrevocable letter of retirement with six months notice, will receive a monetary
retirement incentive award of $65.00 per day for every day of unused sick days.
The amount of sick days which may be utilized for this benefit shall be 290 days for the year 1996-97 and 295 (jays for
the year 1997-98, and 300 days forthe year 1998-99. .
2.5 WORK YEAR
2.5.1 Unit employees in the positions of High School Principal, MiddleSchool Principal, Elementary School Principal,
Academy Principal, Supervisor of Health, Physical Education and Athletics, Director of Special Programs, and
Assistant Principals shall have a basic work year of twelve (12) months.
Effective July.1, 1985 Assistant Principals willbe responsible for the administration of the secondary summer
school program, if held. It is understood that the Superintendent has the discretion to assign to personnel in
these positions District-wide planning responsibilities.
2.5.2 Twelve month employees of AAP shall work twelve months.
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2.6 BENEFITS
2.6.1 SICK LEAVE
Sick leave shall be granted to administrators at the rate of one and one-half days per month accumulative to
290 days in 1996-97,295 days in 1997-98, and 300 days in 1998-99.
Each administrator and/or supervisor shall be entitled to the balance of sick leave days accrued as a teacher in
this District in the event that he or she shall be transferred to an administrative and/or supervisory position in
this District.
It shall be within the sole discretion of the District whether or not to grant sick leave transfer credit to any or all
administrators coming to this District from another school district. If the District chooses to grant such credit, it
will be on the basis of one day credit for each two days of sick leave accrued in another district up to a
maximum of thirty (30) days.
2.6.2 SPECIAL LEAVES
Board of Education and the Association of Administrative Personnel agree that in the case of the positions
represented by the Association of Administrative Personnel it is not necessary to set rigid rules covering funeral
leave, personal leave, etc. All reasonable requests for such leaves w'ill be acted upon by the Superintendent,
with the right of appeal to the Board of Education in the event of a dispute.
2.6.3 SABBATICAL LEAVE
Upon completion of seven (7) years of service as a member of the staff of the City School District of Oswego,
the major portion of which has been in administration, an individual may apply for a sabbatical leave for study
or other activities aimed at the improvement of his or her professional skills. The Superintendent or a duly
appointed designee, a representative selected by the AAP, and a mutually selected third party will screen
applicants and make recommendations to the Superintendent/Board of Education.
. The Administrative member's salary and benefit's during sabbatical leave shall be based on his or her
normal salary for that year - the year following his or her sabbatical, the member shall receive a salary
based on his or her next sequential step, if any. .
. The variations of leave available are: full year- 60 percent payor half year - full pay
. Any other benefits ordinarily extended to the individual will be extended during the per'iod of sabbatical
leave as though the person were still employed.
The Board guarantees the same position to the individual upon his or her return. The individual guarantees
that, upon completion of his or her sabbatical leave, he or she will remain in the school district's employ for a
minimum period of two (2) years.
'
2.6.4 CHILD REARING LEAVE OF ABSENCE
In the case of a birth or adoption of a child, an administrator, upon written request, shall be granted a leave of
absence up to a maximum of one (1) work year for child rearing purposes under the following conditions:
(a) Requests shall be submitted in writing by the administrator at any time between the commencement of
the pregnancy and one month prior to the birth of the child or within one month of the date of adoption of a
child.
'
(b) The administrator who is pregnant may continue in active employment as late into her pregnancy as
she desires provided that her attending physician verifies in writing that she is capable of performing her
professional obligations. Such verification may be required by the Superintendent or his designee on a
monthly basis beginning with the sixth month of pregnancy. Such administrator shall have the right: (a) to
return to active employment whenever, after delivery, her physician verifies in writing that she is capable of
performing her professional obligations; (b) to use their accumulated sick leave benefits in the event she is
not capable of performing her professional obligations by reason of a medical disability as verified by her
physician in connection with or resulting from her pregnancy.
(c) Child rearing leaves will be without pay.
5
(d) All benefits to which an administrator was entitled at the time his/her leave of absence commenced,
including unused accumulated sick leave and previously accrued credits toward tenure and sabbatical
leave eligibility, will be restored to him/her upon his/her return and he/she will be assigned to an equivalent
position which he/she held at the time' said leave commenced.
(e) Benefits will not be accumulated during the period of the leave.
(f) In the case of a non-tenured administrator, the time accrued during such leave shall not be creejjted to
the probationary period for the purpose of obtaining tenure.
(g) Upon return from such leave, the administrator will be placed on the salary step he or she was on at the
time of commenceme.nt of the leave, unless the administrator has completed one-half of the work year
immediately preceding the leave.
2.6.5 ASSAlUJllrAND I8AITIERV
1. Administrators shall report (verbally by the end of the school day) and within 24 hours, in writing, to the
Superintendent all cases of assault suffered by them and all other cases of extreme misbehavior on the
part of pupils occurring in connection with their employment. .
2. This report shall be forwarded to the Superintendent of Schools who shall comply with any reasonable
request from the administrator. The Board of Education shall.take the appropriate action as provided by
Section 3028 of the Education Law.
3. If criminal or civil proceedings are brought against an administrator alleging that he/she committeel an
assault in connection with his/her employment, the District shall furnish legal counsel to defend him/her in
such proceedings if he/she requests such assistance and shall provide such other assistance as may be
required by law.
4. Any administrators who shall be absent from his/her duties as the result of assault or battery as the result
of the performance of his/her duties shall not have his/her sick leave reduced for the first sixty (60) school
days following the incident. Subsequent to the expiration of the sixty (60) school days, any further absence
will be treated in accordance with existing District practices relating to Workers' Compensation claims
(Personnel Notice: No. 175, dated October 3, 1974).
2.6.6 ~~SlUJRA~CIEPROGRAM .
The Board of Education agrees to pay 100 percent for individual coverage and 95 percent for family coverage
for Health Insurance premiums.
A. It is agreed that the co-pay on prescription drugs will be increased to $3.00 for generic and $5.00 for brand
name drugs. .
B. It is agreed that the District will provide to all members of AAP who elect to be so covered, the fle)cible
benefits package as provided by The Upstate Benefits Administrators or general equivalent.
C. The District will provide to all members of the AAP Disability Insurance as outlined in the aCTA Contract.
The District agrees to pay the sum of $400 to each administrator for insurance reimbursement for the life of
the contract for health, dental, disability income or protection insurance premiums.
The cash equivalent of accumulated days of sick leave will be used to reduce the insurance contribution of
retired administrators. To determine the cash equivalent of one day of sick leave, the fraction of 1/240 will
be multiplied by the final year's salary. To receive this benefit the retiree's number of days of accumulated
sick leave must minimally equal at least one year's insurance premium. This benefit will apply to all retired
administrators regardless of retirement date.
The Board will provide a $35,000 Group Life Insurance policy for each member (beneficiary to be desig-
nated by the member). The individual members may purchase additional units of coverage at the group
rate established for the policy. The District agrees to extend the group life insurance benefit to any retired
administrator at the group rate so long as he/she pays the total premium.
6
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The District agrees to extend health. insurance coverage for the benefit of a spouse or dependent for an
expired bargaining unit member for up to one (1) year following the date of death.
D!E~TAl ~NSlJRANC!E
, The District will pay $500.00 per participating member each school year for a dental plan. If the District in-
creases its, contribution for dental insurance to other employees during the term of this agreement, participating
administrators will receive the increase. In the event that the yearly premium of the District's dental plan is less
than the above designated amount, the balance will be utilized to improve dental plan benefits for administra-
tors. The District and Association shall establish a joint committee to review dental insurance costs and cover-
age for administrators. While the selection of the dental insurance carrier shall not be subject to negotiation
during the term of this Agreement, the District shall consult with the Association before any change in carrier is
implemented.
2.6.7 VACAT~ON, HOUDAYS, !ETC.
The District and the Association of Administrative Personnel agree to a vacation schedule of 23 days per year
for 12-month employees. It is also agreed that administrators shall have the option of (1) carrying over up to ten
(10) days of vacation from one year to the next on a non-accumulative basis (i.e., no more than ten (10) days
of unused vacation from a prior year may be credited at any given time to an administrator), .
OR
(2) the administrator shall have the ability to roll-over five (5) unused vacation days and to be paid for a maxi-
mum of five (5) days at the per diem rate of $200.
Holidays shall be determined pursuant to Board policy and for each year of the contract the holidays shall be:
July 4th
Labor Day
Columbus Day
Veterans Day
Thanksgiving Day
Day After Thanksgiving
Christmas Day
New Year's Day
Dr. Martin Luther King, Jr. Day
Lincoln's or Washington's Birthday
Good Friday
Memorial Day
2.6.8 S~CK LEAVE BANK ,
Effective July 1, 1980, a Sick Leave Bank will be established for the administrators. The Bank shall be
administered by a committee of one member selected by the Association of Administrative Personnel and
one member selected by the Superintendent. Applications for the Sick Leave Bank will be administered
solely by the committee. Decisions shall be final, binding and not subject to grievance, arbitration or further
review. The purpose of the Sick Leave Bank is to protect the administrator from serious financial burden
due to prolonged catastrophic illness or injury. Newly appointed administrators may elect to join the Sick
Leave Bank within thirty (30) days of employment by contributing six (6) days regardless of the total in the
bank.
In future years, if available sick leave days drop below 200, administrators will be assessed an amount of
days equal to the number of participating administrators divided into the number of days needed to bring
the bank up to 200 days. In any event the maximum contribution per administrator will not exceed six (6)
days. In subsequent years a non-participating member may elect to become a participant by filing a written
statement of intent, between July 1 and September 1.
A person may not apply to the Sick Leave Bank unless his or her own accumulated sick leave is depleted.
In any case the first thirty (30) days of serious illness or injury must be covered by the person's own
accumulated sick leave or absence without pay. Application for the Sick Leave Bank shall be submitted to
the Sick Leave Bank Committee and must include a medical report setting forth the nature of illness or i
njury, anticipated date of recovery and return to work and the date of initial incapacitation.
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The maximum number of days available from the Sick Leave Bank shall be eighty (80) for any serious
illness or injury. An administrator who severs employment may not withdraw days already contributed to
the Sick Leave Bank.
The balance of any unused days authorized from the Sick Leave Bank Committee shall be resume(j to the
Bank upon return to work of the administrator. The Board of Education may, at its sole discretion, !~rant
additional days to administrators, upon request, who have exhausted his or her sick leave allotment. The
Board's decision shall not be subject to the grievance/arbitration procedure. It is understood that any cen-
tral office administrator may elect to participate in the above Sick Leave Bank.
SECTION 3. OTHER PROVISIONS
3.1 COMMUNICATIONS AND MISCELLANEOUS PROVISIONS
3.1.1 THE BOARD OF EDUCATION AGENDA
The President of the Association of Administrative Personnel shall be provided with an agenda of each
Board of Education regular meeting prior to said meeting. Each Administrator shall be provided wittl Board
meeting enclosures that relate specifically to his or her area of jurisdiction. .
3.1.2 THE BOARD OF EDUCATION MINUTES
The President of the Association of Administrative Personnel shall be provided with a copy of the minutes
of each regular Board of Education meeting.
3.1.3 GRIEVANCE PROCEDURE
Section 1. Definition
A grievance shall be defined as an alleged violation or misinterpretation of an express provision of this
agreement.
Section 2. Who may process a grievance
.
Grievances may be initiated by an individual employee, who may request assistance from his/her associa-
tion.
Section 3. Procedure
The individual shall pursue the following procedure:
A. Level 1
The grievance shall first be filed in writing with the immediate superior within ten (10) work days of
the occurrence of the alleged grievance. If the grievance cannot be resolved informally within five.
(5) work days, the immediate superior will give written response.
B. Level 2 (When appropriate)
If the question is not resolved to the employee's satisfaction, he/she may make a written appeal to
the Superintendent or his designee within five (5) work days following receipt of the decision at
Level 1. The Superintendent or his designee will hear the problem within ten (10) work days after
receiving the appeal. After considering the appeal, he will give a written decision within ten (10)
work days. .
C. Level 3
The individual may appeal to the District if he or she is not satisfied with the decision at the previ-
ous level. This appeal must be forwarded to the Board in writing within ten (10) work days of receipt
of the decision at Level 2. The Board will give its decision in writing within twenty (20) work days
after the written appeal is received by the Board.
D. Level 4
A. After such a decision, if the individual is not satisfied with the decision at Level 3, and
the Association determines that the grievance is meritorious and that appealing it is in thE!
best interests of the school system, it may submit the grievance to the American Arbitration
Association (in accordance with the AAA rules and regulations), within fifteen (15) work
days of the decision at Stage 3.
8
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B. The third party shall have no power or authority to make any decision which requires the
commission of an act prohibited by law or which is violative of the terms of this Agreement.
C. The costs for the services of the third party including expenses, if any, will be borne
equally by the Board of Education and the Association.
D. The award of the arbitrator shall be binding on both parties with the exceptions of griev-
ances relating to Sections 2.1.1,2.1.4,2.1.5,2.1.7,2.6.2, .2.6.3 (i.e., denial of sabbaticals
not subject to binding arbitration), in which cases the award of the arbitrator shall be advi-
, sory only, with final action to be taken by the Board.
3.1.4 FAIR DISMISSAL PROCEDURE
Principals or supervisors, upon written request, shall have the right to a hearing prior to dismissal. Said hearing
will be before the Board of Education. Specific written reasons for the dismissal must be presented to the
employee prior to the hearing. The employee will have the right to be represented by the Association of Admin-
istrative Personnel. This procedure does not apply to reductions in staff caused by the elimination of positions.
Dismissal cases are not subject to binding arbitration. However, nothing herein shall be a waiver of any rights
by individual contracts or law.
3.1.5 MEMBERSHIP-DUES
The District agrees to dedu'ct from the salary of its employees, dues for the AAP, the School Administrators'
. Association of New York State, and the National Education Association, or anyone or a combination of such
associations as said employees individually and voluntarily and in writing authorize the District to deduct on a
periodic basis. It is also agreed that deductions for tax-sheltered annuities, credit union, and employees' fund
may be made upon written authorization. '
3.1.6 PRINTING OF AGREEMENT
Copies of this Agreement shall be printed at the expense of the District and made available to all members of
the A. A. P. Ten additional copies should be provided for the President of the Association.,
3.1.7 SCHOOL CALENDAR' ,
The District agrees to provide the administrative employees with the tentative school calendar and to seek
reactions and concurrence. Final establishment and adoption of the calendar is a prerogative of the Board.
3.1.8 PRINCIPALS' HIRING RESPONSIBILITIES
During the time when the principal is not assigned or is on vacation, hiring procedures will be handled by the
central office, unless the affected administrator specifies his/her intent to continue hiring procedures during
such times.
3.1.9 EMERGENCY SCHOOL CLOSING
On days that school is closed, because of weather or other emergency, administrators should report for work
when in their judgment road conditions permit, to engage in professional activities.
3.1.10 REQUEST FOR INFORMATION
All information desired or needed by the Board of Education, individually and/or collectively, shall be requested
through the Offic,e of the Superintendent of Schools.
3.1.11 Ninety days prior notice will be given to an affected employee when the District is going to eliminate an admin
istrative or supervisory position.
3.2 CONTINUING POLICIES
3.2.1 EXISTING POLICIES
Existing policies affecting benefits for administrators, not specifically affected by this agreement, shall continue
in effect.
'
3.2.2 CONTRACT CONTINUITY
In the event negotiations for a successor agreement have not been concluded prior to the expiration date of this
agreement, administrators shall continue to receive the same salary for the same job assignment as received
during the prior year, until a new .agreement is concluded.
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In the event negotiations for a successor agreement have not been concluded prior to the expiration date of this
agreement, the followingcontractual benefits shall also continue in effect until a new agreement is concluded:
Insurance and insurance reimbursement benefits, special leaves, Vacations, Holidays, Sick Leave, Grievance
Procedure and Fair Dismissal Procedure.
The continuity provided in this section shall not apply in the event of an unlawful work stoppage or job action.
3.3 ELIGIBILITY FOR OTHER DUTIES
Members of the Association of. Administrative Personnel shall be eligible candidates for any and all extra compensa-
tory positions listed in the teachers' contract, provided such positions will not be in conflict with the regular duties of the
administrator.
3.4 AGREEMENT(S) CAUSING LEGISLATIVE ACTION .
It is agreed by and between the parties that any provision of this agreement requiring legislative action to pE}rmit its
implementation by amendment of law or by providing the additional funds therefor, shall not become effective until the
appropriate legislative body has given approval.
3.5 MANAGEMENT RIGHTS .
A. The Association recognizes that the District retains the sole and exclusive right and authority to manage ttJe busi-
ness of the District, including, but not limited to, the right and authority to plan, direct and control its operations; to
determine the location, design, size and number of buildings; to decide the types of educational service it shall
provide within lawful limitations; to determine the starting and quitting time for employees, work schedules and
number of hours to be worked; to hire, layoff, assign, transfer and promote employees; to determine the number of
administrative, teaching and non-te.aching staff; to make administrative assignments; to introduce new or improved
methods, techniques and programs; to evaluate personnel, to determine whether or not to subcontract (subcon-
tracting shall be based on sound business reasons and the District agrees to meet with AAP prior to implementing
any subcontracting decision); to determine the number of duties and personnel; to discontinue or consolidate
programs; and to make reasonable rules and regulations pertaining to employees covered by this agreement.
B. It is understood and agreed that all the rights, power and authority possessed by the District prior to this agreement
remain vested in the District, whether previously exercised or not, except those rights which are specifically t)ridged,
deleted or modified by this Agreement.
C. The rights reserved to the District by this Section shall not be exercised in an arbitrary or capricious manner.
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BOARD OF EDUCATION OF THE OSWEGO CITY SCHOOL DISTRICT
, ,OSWEGO, NEW YORK
By ~QIlu~cR
e J. Cravotta
Superintendent of Schools
Date: 5/12/97
THE ASSOCIATION OF ADMINISTRATIVE PERSONNEL
OF
THE OSWEGO CITY SCHOOL DISTRICT
By
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MEMORANDUM
It is agreed that the job description of unit titles willbe placed in the administrative manual and that they willnot be
arbitrarily,unreasonablyorcapriciouslychanged. .
In addition, it is agreed that the following employee rights clause willbe placed in the administrative manual and willnot be
.' changed duringthe term of the contract.
EmployeeRights:
.
.The Superintendent is charged with the responsibility for investigating any complaint about the
performance/character, conduct of district administrators.
.The investigation of alleged wrongdoing will be conducted in a timely manner and will result in a
written review.
. Strict confidentiality willbe mafntained throughout the review process.
~~~cRBy
Superintendent of Schools
Date: 5/12/97
By
Mr. avid G. Forbes
President, AAP
Date: 5/12/97
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